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¢ To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

¢ To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

* To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

* To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

¢ To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension
through PY05-06 of the following approved waivers that will expire June 30, 2005:

*  WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

¢ Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and .
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
effectiveness ot all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories

since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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e To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

e To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

e To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

e To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

e To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension
through PY05-06 of the following approved waivers that will expire June 30, 2005:

e  WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

o Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
eftectiveness of all of our programs in order to guide us in this effort. In this analysis we
constder both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories

since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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* To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

e To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
1ssues.

e To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

e To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

o To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension’
through PY05-06 of the following approved waivers that will expire June 30, 2005:

e  WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

e Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and _
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
etfectiveness ot all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories
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tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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* To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

* To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

* To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

¢ To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

¢ To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension
through PY05-06 of the following approved waivers that will expire June 30, 2005:

*  WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

e Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and ,
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
ettectiveness ot all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories

since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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* To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

To waivg the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB

members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

¢ To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

* To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

¢ To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension
through PY05-06 of the following approved waivers that will expire June 30, 2005:

* WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

e Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and _
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
eftectiveness ot all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories

since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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e To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

¢ To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

¢ To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

e To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

e To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
programs and allow transfer of up to 100% of funds between the two programs.

Colorado will continue to examine potential options to request individual waivers in accordance
with the flexibility provisions contained under WIA; however, we do not anticipate pursuing
approval as a work flex state at this time. In addition, the state is requesting an extension’
through PY05-06 of the following approved waivers that will expire June 30, 2005:

¢ WIA Youth Program: Waiver of the WIA section 123 requirement to competitively
select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

e Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
etfectiveness of all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
Increased wages for our clients fit into both of these categories

since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cases, there will be a reduction in governmental costs due to elimination
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¢ To change the 50% employer match for customized training to a match based on a 10-
50% sliding scale.

* To waive the requirements for a separate youth council and its specific membership in
preparation for WIA reauthorization, which may make youth councils optional. The
preferred alternative is to create a subcommittee of the local WIB, involving local WIB
members and stakeholders, as identified by the local WIB, that are interested in youth
issues.

* To waive the reporting of subsequent eligibility by Eligible Training Providers (ETP) in
preparation for potential changes to the ETP system allowed under the pending WIA
reauthorization.

¢ To permit the use of up to 10% of local area Wagner-Peyser formula funds by local WIBs
for Wagner-Peyser 10% statewide activities.

e To waive the 30% restriction on transfer of funds between Adult and Dislocated Worker
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select providers of three youth program elements: (1) paid and unpaid work experience,
including internships and job shadowing, (2) supportive services, and (3) follow-up
services for not less than 12 months after completion of participation.

e Transfer of WIA Funds between Adult and Dislocated Worker Programs: Waiver of
the 20 percent funds transfer limitation at WIA Section 133(b)(4) to permit the state to
approve local area requests to transfer amounts of up to 40 percent of local area
allocations between the Adult and Dislocated Worker programs.

X.D. Performance Management and Accountability. Improved performance and ,
accountability for customer-focused results are central features of WIA. To improve, states
need not only systems in place to collect data and track performance, but also systems to
analyze the information and modify strategies to improve performance. (See Training and
Employment Guidance Letter (TEGL) 15-03, Common Measures Policy, December 10, 2003.)
In this section, describe how the state measures the success of its strategies in achieving its
goals, and how the Statuses this data to continuously improve the system.

Colorado works to ensure that all its resources are expended in the most effective and cost
efficient way possible. We have a continuing policy of examining the outcomes and cost
effectiveness of all of our programs in order to guide us in this effort. In this analysis we
consider both benefits for our clients and cost savings/increased revenue for government entities.
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since the increased wages obviously directly benefit our clients, but they also result in increased
tax revenue through increased income tax payments, as well as probable increases in sales and
property taxes. In many cascs, there will be a reduction in governmental costs due to elimination



